
 

 
 
 

The School is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment. 
Applicants must be willing to undergo child protection screening appropriate to 
the post, including checks with past employers and the Criminal Records Bureau.  

 
 
 

REHABILITATION OF OFFENDERS ACT 1974 
 
 
This post is exempt from the provisions of Section 4 (2) of the Rehabilitation of 
Offenders Act 1974, by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) 
Orders 1975, because of the nature of the work. 
 
If you are selected for interview you will be required to disclose whether or not you have 
any previous convictions, including a “spent” conviction, criminal charge or summons 
pending against you. 
 
Any information given will be completely confidential and will be considered only in 
relation to the application for this post. 
 
The fact of such a conviction will not necessarily debar you from employment but will be 
taken into consideration when the selection of the successful candidate is decided. 


